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THE CITY OF //A
ROCKI'ORD
77// ILLINOIS, USA

Carrie Eklund
Central Services Manager
Finance Department

ADDENDUM TO BID
ELM STREET / AVON STREET RESURFACING - 2014
Bid No: 414-PW-036
ADDENDUM NO.: 1

To: All Bidders:
Please make the following changes to the above mentioned bid package.

Insert the following Conditions from the attached document into SECTION 1 — BID INSTRUCTIONS:

1.23 EQUAL EMPLOYMENT OPPORTUNITY

1.24 SECTION 504 OF THE REHABILITATION ACT OF 1973 (If $2,500 or Over)

1.26 SECTION 3 COMPLIANCE — TRAINING, EMPLOYMENT AND OTHER BUSINESS OPPORTUNITIES

1.27 NONSEGREGATED FACILITIES

1.30 LOBBYING RESTRICTIONS

1.31 DEBARMENT

Special Provision Item 39 WATER MAIN 8” DUCTILE IRON CLASS 52 AND FITTINGS (POLYETHYLENE
WRAPPED) shall be modified to now include:

Caution shall be used when working around or near existing trees. The contractor shall take care not to damage
any root systems or branches. If roots and branches are encountered and need to be trimmed, pruned, or cut,
the contractor shall contact the City prior to any work occurring. All pruning and cutting of roots shall be incidental
to the water main construction.

All other portions remained unchanged.

A copy of this addendum or a reference thereto must be included with your bid or the bid will not be read or

considered.

If you have any questions please contact the Central Services Division at (815) 987-5560.
DATED: April 15,2014
FINANCE AND PERSONNEL COMMITTEE

Carrie Eklund
Central Services Manager

City of Rockford, Hlinois USA
425 East State Street Rockford, fliinois 61104-1068 USA

815-987-5560 800-380-7175 fax www.rockfordii.gov



~ 1.23 EQUAL EMPLOYMENT OPPORTUNITY. If the contract amount is $10,000 or more the following conditions shall
apply: During the performance of this contract, the Contractor agrees as follows:

a) The contractor will not discriminate against any employee or applicant for employment because of race,
color, religion, sex, or national crigin. The contractor will take affirmative action to ensure that applicants
are employed, and that employees are treated during employment, without regard to thelr race, color,
rellgion, sex, or national origin. Such action shall include, but not be limited to the following: employment,
upgrading, demotlon, or transfer; recruitment or recrultment advertising; layoff or termination; rates of pay
or other forms of compensation; and selection for training, including apprenticeshlip. The contractor
agrees to post in conspicuous places, avallable to employees and applicants for employment, notices to
be provided by the contracting officer setting forth the provisions of this nondiscrimination clause.

b) The contractor will, In all solicitations or advertlsements for employees placed by or on behalf of the
contractor, state that all qualified applicants will receive consideration for employment without regard to
race, color, religion, sex, or national origin.

c) The contractor will send to each labor union or representative of workers with which he has a collective
bargaining agreement or other contract or understanding, a.notice, to be provided by the agency con-
tracting officer, advising the labor unlon or workers’ representative of the contractor's commltments under
Section 202 of the Executive Order No. 11246 of September 24, 1965, and shall post capies of the notice
in conspicuous places available to employees and applicants for employment.

d) The contractor will comply with all provisions of Executive Order No. 11246 of September 24, 1965, and
of the rules, regulations, and relevant orders of the Secretary of Labor as supplemented by 40 Code of
Federal Regulations Part 60.

e) The contractor will furnish all information and reports required by Executive Order No. 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant
thereto, and will permit access to his books, records, and accounts by the contracting agency and the
Secretary of Labor for purposes of investigation to ascertaln compliance with such rules, regulations, and
orders.

f) In the event of the contractor's non-compliance with the nondiscrimination clause of this contract or with
any of such rules, regtlations, or orders, this contract may be canceled, terminated or suspended in
whole or in part and the contractor may be declared ineligible for further Government contracts in
accordance with procedures authorized In Executive Order No. 11246 of September 24, 1965, and such
other sanctions may be imposed and remedies invoked as provided in Executive Order No. 11246 of
September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise provided
by law.

q) The contractor will include the provisions of Paragraphs (1) through (7) in every subcontract or purchase
order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to
Section 204 of Executive Order No. 11246 of September 24, 1965, so that such provisions will be binding
upon each subcontractor or vendor. The confractor will take such action with respect to any subcontract
or purchase order as the contracting agency may direct as a means of enforcing such provisions
including sanctions for noncompliance: Provided, however, that in the event the contractor becomes
involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction by
the contracting agency, the contractor may request the United States to enter into such litigation to

protect the interests of the United States."

1.24 SECTION 504 OF THE REHABILITATION ACT OF 1973 (If $2,500 or Over)

Affirmative Action for Workers With Disabilities

a) The Contractor will not discriminate against any employee or applicant for employment because of
physical or mental disability in regard to any position for which the employee or applicant for employment
is qualified. The Contractor agrees to take affirmative action to employ, advance in employment and
otherwise freat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: Employment, upgrading, demotion or
transfer, recruitment, adverting, layoff or termination, rates of pay or other forms of compensation, and

selection for training, including apprenticeship.

b) In the event of the Contractor's noncompliance with the requirements of this clause, actions for
noncompliance may be taken in accordance with the rules, regulations, and relevant orders of the

Secretary of Labor issued pursuant to the Act.
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c) The Contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices In a form to be prescribed by the Director, provided by or through the contracting
officer. Such notices shall state the Contractor's ebligation under the law to take affirmative action to
employ and advance In employment qualified employees with disabilities and applicants for employment,

and the rights of applicants and employees.

~

d) The Contractar will notify each labor union or representative of workers with which It has a collactive
bargalning agreement or other contract understanding, that the Contractor is bound by the terms of
Section 504 of the Rehabilitation Act of 1973, and is committed to take affirmative action to employ and

advance in employment individuals with disabilities.

e) The Contractor will include the provisions of this clause in every subcontract or purchase order of $2,500
or more unless exempted by rules, regulations, or orders of the Secretary issued pursuant to Section 504
of the Act, so that such provisions will be binding upon each subcontractor or vendor. The Contractor will
take such action with respect to any subcontract or purchase order as the Director of the Office of Federal
Contract Compliance Programs may direct to enforce such provislons, including action for non-

compliance.

1.25 SECTION 402 VETERANS OF THE VIETNAM ERA (If $10.000 or Over)

Affirmative Action for Disabled Veterans and Veterans of the Vietnam Era

a) The Contractor will not discriminate against any employee or applicant for employment because he or she
is a disabled veteran or veteran of the Vietnam era In regard to any position for which the employee or
applicant for employment is quallfied. The Contractor agress to take affirmative action to employ,
advance in employment and otherwise treat qualified disabled veterans and veterans of the Vietnam era
without discrimination based upon their disability or veteran status in all employment practices such as
the following: employment upgrading, demotion or transfer, recruitment, advertising, layoff or termination,
rates of pay or other forms of compensation, and selection for training, including apprenticeship.

b) The Contractor agrees that all suitable employment openings of the Contractor which exist at the time of
the execution of this Contract and those which occur during the performance of this Contract, including
those not generated by this Contract and including those occurring at an establishment of the Contract
other than the one wherein the Contract is being performed but excluding those of independently
operated corporate affiliates, shall be listed at an appropriate local office of the State employment service
system wherein the opening occurs. The Contractor further agrees to provide such reports to such local

office regarding employment openings and hires as may be required.

State and local government agencies holding Federal contracts of $10,000 or more shall also list all their
suitable openings with the appropriate office of the State employment service, but are not required to
provide those reports set forth in paragraphs (4) and (5).

c) Listing of employment openings with the employment service system pursuant to this clause shall be
made at least concurrently with the use of any other recruitment source or effort and shall involve the
normal obligations which attach to the placing of a bona fide job order, including the acceptance or
referrals of veterans and non-veterans. The listing of employment openings does not require the hiring of
any particular Job applicant or from any particular group of job applicants, and nothing herein is intended
to relieve the Contractor from any requirements in Executive Orders or regulations regarding
nondiscrimination in employment.

d) The reports required by paragraph (2) of this clause shall include, but not be limited to, periodic reports
which shall be filed at least quarterly with the appropriate local office or, where the Contractor has more
than one hiring location in a State, with the central office of that State employment service. Such reports
shall indicate for each hiring location (1) the number of individuals hired during the reporting period, (2)
the number of non-disabled veterans of the Vietnam era hired, (3) the number of disabled veterans of the
Vietnam era hired, and (4) the total number of disabled veterans hired. The reports should include
covered veterans hired for on-the-job training under 38 U.S.C. 1787. The Contractor shall submit a report
within 30 days after the end of each reporting period wherein any performance is made on this contract
identifying data for each hiring location. The Contractor shall maintain at each hiring location copies of the
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reports submitted until the expiration of one year after final payment under the Contract, during which
time these reports and related documentation shall be made available, upon request, for examination by
any authorized representatives of the contracting officer or of the Secretary of Labor, Documentation
would include personnel records respecting job openings, recruitment, and placement.

e) Whenever the Contractor becomes contractually bound to the listing provisions of this clause, it shall
advise the employment service system in each State where it has establishments of the name and
location of each hiring location in the State. As long as the Contractor Is contractually bound to these
provisions and has so advised the State system, there is no need to advise the State system of
subsequent contracts, The Contractor may advise the State system when it is no longer bound by this

Contract clause.

f) This clause does not apply to the listing of employment openings which occur and are filled outside of the
50 States, the District of Columbia, Puerto Rico, Guam, and the Virgin Islands.

g) The Contractor agrees to comply with the rules, regulations, and relevant orders of the Secretary of Labor
issued pursuant to the Act.

h) In the event of the Contractor's noncompliance with the requirements of this clause, actions for
noncompliance may be taken in accordance with the rules, regulations, and relevant orders of the

Secretary of Labor issued pursuant to the Act.

i) The Contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices In a form to be prescribed by the Director, provided by or through the contracting
officer. Such notice shall state the Contractor's obligation under the law to take affirmative action to
employ and advance in employment qualified disabled veterans and veterans of the Vietnam era for

employment, and the rights of applicants and employees.

i) The Confractor wlil notify each labor union or representative of workers with which it has a collective
bargaining agreement or other contract understanding that the Contractor is bound by the terms of the
Vietnam Era Veterans Readjustment Assistance Act, and is committed to take affirmative action to
employ and advance in employment qualified disabled veterans and veterans of the Vietnam Era.

k) The Contractor will includs the provisions of this clause in every subcontract or purchase order of $10,000
or more unless exempted by rules, regulation, or orders of the Secretary issued pursuant to the Act, so
that such provisions will be binding upon each subcontractor or vendor. The Contractor will take such
action with respect to any subcontract or purchase order as the Director of the Office of Federal Contract
Compliance Programs may direct to enforce such provisions, including action for noncompliance.

1.26 SECTION 3 COMPLIANCE — TRAINING, EMPLOYMENT AND BUSINESS OPPORTUNITIES

Any contract or subcontract awarded by a recipient or contractor shall include the following clause (referred to as
a Section 3 clause):

a) The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The purpose of Seclion
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low-and-
moderate income persons, particularly persons who are recipients of HUD assistance for housing.

b) The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which implement
Section 3. The parties to this contract will certify that they are under no contractual or other Impediment
that would prevent them from complying with the part 135 regulations.

c) The contfactor agrees to send to each labor organization or representative of workers with which the
contractor has a collective bargaining agreement or other understanding, if any, a notice advising the
labor organization or workers' representative of the contractor’s commitments under this Section 3 clause,
and will post copies of the notice in conspicuous places at the work site where both employees and

applicants for training and employment can see the notice.
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The notice shall describe the Section 3 preference, shall set forth minimum number and job titles subject
to hire, availability of apprenticeship and training positions, the qualifications for each; and the name and
location of the person(s) taking applications for each of the positions; and the anticipated date the work

shall begin.

d) The contractor agrees to Include this Section 3 clause in every subcontract subject to compliance with
regulations in 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision of the subcontract or in this Section 3 clauss, upon a finding that the subcontractor is in violation
of the regulations in 24 CFR part 135. The contractor will not subcontract with any subcontractor where
the contractor has notice or knowledge that the subcontractor has been found in violation of the

regulations in 24 CFR part 135.

&) The contractor will certify that any vacant employment positions, including training positions, that are filled
(1) after the contractor is selected but before the contract is executed, and (2) with persons other than
those of whom the regulations of 24 CFR part 135 require employment opportunities to be directed, were
not filled to circumvent the contractor’s obligations under 24 CFR part 135.

f) Noncompliance with HUD's regulations in 24 CFR part 135 may result in termination of this contract for
default or suspension from future HUD assisted contracts.

a) With respect to work performed In connection with Section 3 covered Indian housing assistance, Section
7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C. 450e) also applies to the
work to be performed under this contract. Section 7(b) requires that fo the greatest extent feasible (i)
preference and opportunities for training and employment shall be given to Indlans, and (i) preference in
the award of contracts and subcontracts shall be given to Indian organizations and Indian-owned
Economic Enterprises. Partles to this contract that are subject to the provisions of Section 3 and Section
7(b) agree to comply with Sectlon 3 to the maximum extent feasible, but not in derogatlon of compliance

with Section 7(b).

1.27 NONSEGREGATED FACILITIES

The Contractor certifies that he does not maintain or provide for his employees any segregated faciiities at any of
his establishments, and that he does not permit his employees any segregated facilities at any of his
establishments, and that he does not permit his employees to perform their services at any location, under his
control, where segregated facilities are maintained. The Contractor covenants that he will not maintain or provide
for his employees any segregated facilities at any of his establishments, and that he will not permit his employees
to perform their services at any location, under his control, where segregated facilities are maintained. As used in
this paragraph the term “segregated facilities” means any waiting rooms, work areas, rest rooms and washrooms,
restaurants and other eafing areas, time clocks, locker rooms and other storage or dressing areas, parking lots,
drinking fountains, recreation or entertainment areas, transportation, and housling facilities provided for employees
which are segregated by explicit directive or are in fact segregated on the basis of race, creed, color, or national
origin, because of habit, local custom, or otherwise. The Contractor agrees that prior to award of subcontracts
exceeding $10,000 which are not exempt from the provisions of the Equal Opportunity Clause, that he will retain
such certifications in his files.

1.28 INTEREST OF CERTAIN FEDERAL AND OTHER OFFICIALS

a) No member of or delegate to the Congress of the United States and no Resident Commissioner shall be
admitted to any share or part of this Contractor to any benefit to arise from same: Provided, that the
foregoing provision of this section shall not be construed to extend to this Contract if made with a

corporation for its general benefit.

b) No member, officer, or employee of the Grantee, or its designees or agents, no member of the governing
body of the locality in which the Project is located, and no other public officlal of such locality or localities
who exercises any functions or responsibilities in connection with the Project during his tenure or for one
year thereafter, shall have any interest, direct or indirect, in any Contract or Subcontract, or the proceeds
thereof, for work to be performed under this Contract.

The Contractor will include the provisions of paragraphs (1) and (2) in every Subcontract so that such
provisions will be binding upon each Subcontractor
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1.29 AMERICANS WITH DISABILITIES ACT

Title 1i of the Americans with Disabllities Act specifically requires that all newly constructed or altered sireets,
roads, highways, and pedestrian walkways must contain curb ramps or other sloped areas at any intersection
having curbs or other barriers to entry from a street level or pedestrian walkway and that all newly constructed or
altered street level pedestrian walkways must have curb ramps at Intersections. Newly constructed or altered
street level pedesirian walkways must contain curb ramps or other sloped areas at intersections to streets, roads,

or highways [28 CFR 35.151(e)].

. 1.30 LOBBYING RESTRICTIONS

Contractor acknowledges that receipt of funds under this Agreement may require compliance with Section 318 of
Public Law 101-121 (31 U.S.C.A. 1352) regarding the certification and disclosure of lobbying activities with the
Federal Government and agrees to comply with those provisions, and all applicable federal rules and regulations;
and will require that this assurance of compliance is part of any sub-agreements executed hereunder. By
executing this Agreement, Contractor hereby certifies, to the best of his or her knowledge and belief, that.

a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the Contractor, to any
person for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of a Member of Congress in connection with the awarding of any
Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any

Faederal contract, grant, loan or cooperative agreement.

b) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal contract, grant, loan or cooperative agreement, the Contractor shall com plete and submit
Standard Form -LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

c) The Contractor shall require that the language of this certification be included in the award documents for
all subcontracts at all tiers.

1.31 DEBARMENT

The Contractor certifies that neither it nor its princlpals is presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in the Agreement by any Federal

depariment or agency.
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